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-> Diversity-aware technology as a solution
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Diversity-aware technology

- Legitimizes these technologies (cf. Vertovec
2012)

- Obscures social inequalities (cf. Dhamoon
2010; Schelenz 2022)

- Manifest mainstream markers of difference
(Hanna 2020)
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Diversity-aware Datasets
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Inclusion initiatives and diversity-aware datasets

- Legitimizes the status quo in companies
(Ahmed 2012)

- Incorporates women into exploitative industry
(Noble 2018, Zuboff 2019)

- Subjects marginalized groups to privacy loss
(Hoffmann 2020)
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Social justice-oriented design and communities

- Contests existing power relations
- Proposes alternative futures
- Commercialization of social justice
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